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Merhabalar,

Sirketimizin Yénetim Kurulu Baskani Ozgir Karakus tarafindan olusturulan Misyonu
cercevesinde, ekibi ile beraber sekillendirilen Vizyon, dederlerimiz ve etik kurallarimizi
sizlerle paylasmak isteriz.

Herkese yuksek kaliteli bir hizmet ve calisma ortami sunmak ve personel istihdamini
daha guvenli hale getirmek icin ailemize katilimda aramizda bir s6zlesme yapmaktayiz.
Bu sézlesmede gérevler, kurallar, etik kurallarimiz gibi tim detaylari icermektedir. ise
alimlarimizda herhangi bir ayrim yapmadigimizi belirtmek isteriz. ise baslarken I1SG
danismani tarafindan cok genis bir egitime tabi tutulacaksiniz. Asagida belirtilen
basliklar disinda isi nasil yapacagdin disinda ahlaki degerler, gvenlik ve mobbing gibi
konular hakkinda size detayli olarak bilgi verilecektir. Sirketimize katildiginizda
dezavantajli, farkli irk veya milletten calisma arkadaslari géreceksiniz. ilk farkina
varacaginiz sey burada herhangi bir ayrimcilik uygulamamaktayiz ve herkese esit
haklari vermekteyiz.

Welcome,

We would like to share with you our Vision, values and ethical rules that were shaped
within the framework of the Mission created by Ozglr Karakus, the Chairman of the

Board of Directors of our company.

In joining our family we make a contract between us, to provide a high quality service
and working environment for everyone and to make staff employment safer. This
contract contains all the details such as duties, obligations, and our ethical rules. We
would like to state that we do not discriminate in our recruitment. When you start the
job, you will be subjected to a very extensive training by the OHS consultant. Apart from
the topics mentioned below, you will be given detailed information about moral values,
safety and mobbing, apart from how to do the job. When you join our company, you will
meet some colleagues of different races or nationalities, as well as some people with
disabilities. The first thing you will notice is that we do not practice any discrimination

here and we give equal rights to everyone.
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Misyon,
Mission,

Guncel teknolojiyi takip ederek (kullanarak) innovation iceren Uretim yontemleri ile
musteri beklentilerin bir adim 6ninde glvenilir ve musteri acisindan ekonomik katma

degeri ylksek Urlnler Gretmek.

To produce the reliable and economic, high value-added products by keeping the track
of the technological developments and using the innovation-based production

methods, always staying one step ahead of the customers’ expectations.

Vizyon,
Vision,

Kalip ve iskele baglanti sektériinde ilk tercih edilen Grin tedarikcisi olmak. Yeni trin
Uretiminde ve tasarlamasinda ilk akla gelen ve tercih edilen ekibe sahip kurum olmak.

Being the first-choice supplier in the Scaffolding and Formwork Components sector.
Becoming an organization with a team that is preferred for the designing and the

production of the new products.
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Sirketimizin Degerleri,
Values of our company,

= Bireysel ve takim basarisini tanir ve édullendiririz
» Ekip calismasi ile ortak hedeflerimizi paylasiyoruz
= Birbirimize glvenir ve saygi duyariz

= Birbirimizden ne bekledigimizi acikca tartisiriz.

= Odin vermeyen diristlikle is yapiyoruz

= VYeniliklere ve surekli iyilestirmeye bagliyiz

= Taahhdtlerimizi yerine getiriyoruz

= Sizin icin tasarim yapiyoruz

» insanlarimiz en degerli varhigimizdir

=  We recognize and reward individual and team success

=  We Share our common goals through teamwork

=  We trust and respect one another

=  We openly discuss what we expect from each other

=  We conduct business with uncompromising integrity

=  We are committed to innovation and continuous improvement
=  We deliver our promises

We make design for you

*  Qur people are our most valuable asset
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Sirketimizin Etik Kurallari,
Ethic rules of our company,

Diiriistliik

Calisanlar isyerinde dlrUtstligu ve acik iletisimi
korumalidir.

Takim Calismasi

Profesyonel bir organizasyonun uyeleri, isi
bitirmek icin birlikte calismaldir.

Nesnellik

isverenler kariyer kararlarini en cok kimi
sevdiklerine veya kiminle kisisel iliskileri
olduguna gére vermemelidir.

Saygi

Biz baska birinin mualkine, secimlerine ve
yasamlarina saygi duymalidir.

Sadakat
insanlar ailelerinin ve arkadaslarinin
ihtiyaclarini kendi ihtiyaclarinin 6nine koyar.
Hayatin Degeri

insaninizi hayatini riske atacak herhangi bir
davranis veya uygulamada bulunmayin

Baris

MUmkidn oldugunca siddetten kacinin.
Calmayin

Size ait olmayan seyleri almayin.
Siirdiirtlebilir Yasam

Surdirtlemez  kaynaklari israf etmeyecek
sekilde yasayin.

Dezavantajlilara Destek

Tibbi veya ekonomik olarak dezavantajh

durumda olanlara bakim énceligdi verilmelidir.

Integrity

Employees should maintain honesty and clear
communication in the workplace.

Teamwork

Members of a professional organization should
work together to get the job done.

Objectivity

Employers should not make career decisions
based on whom they like best or with whom
they have personal relationships.

Respect

We must respect another's property, choices
and lives.

Loyalty

People put their family and friends' needs
before their own.

Value of Life

Do not engage in any behavior or practice that
will put your person's life at risk.

Pursue Peace

Avoid violence when possible.

Do Not Steal

Don't take things that don't belong to you.
Sustainable Living

Live in a way that doesn't waste unsustainable
resources.

Care for the Vulnerable

Those who are medically or economically

disadvantaged should have priority of care.
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